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T HE DA VINCI INSTITUT E FOR TECHNOLOGY MANAGEMENT (PTY) LTD  

 

The Da Vinci Institute is a S choo l of M anagement in higher  education specialising in the M anagement of 

Technology, Innovation, People and Systems.  The Da Vinci Institute has a reputation for state -of- the -art 

thinking in all aspects o f innovation, people and technology management and acts as a catalyst for 

governments and leading industrialists through high - level think tanks.  Through its South African and 

international partners, The Institute  offers a spectrum of management and leader ship programmes to 

create a cadre of managerial leaders who have the competence to lead their companies and/or 

organisations   to greater heights.  

 

The Institute  is situated in the village of Modderfontein , within easy reach of the Johannesburg city centre 

and Oliver Tambo International Airport , with easy access to motorways to Pretoria and the rest of 

Gauteng.  The rural atmosphere of this village within a metropolitan area adds to the special learning 

ambience experienced at Da Vinci House.  

 

HOW TO FIND US  
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OUR VISION  

 

 

 

 

 

 

 

OUR MISSION  

We are passionate about...  

 developing learning related strategies and plans for our customers  

 building superior customer relationships, and ensuring the growth of customers enterprise s 

 conducting best business practices as an accredited SAQA service provider  

 providing people with innovative opportunities to learn, develop and master the management of 

technology , innovation and people competencies required to deliver superior business results.  

 

our purpose

Åto cultivate 
managerial 

leaders

our dream

Åto contribute 
towards the 

development of 
sustainable 

societies

our brand 
promise

Åto facilitate a 
journey of self 

discovery
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FORMING A PARTNERSH IP IN PERSONAL AND E DUCATIONAL DEVELOPME NT WITH 

EACH OF OUR EMPLOYEES FOR THE MUTUAL BEN EFIT OF THE INDIVIDU AL AND THE 

INSTITUTE  

The Institute  believes that all managers, irrespective of their background, their discipline, their jobs or the 

organisations i n which they work, need to understand the concepts related to the manage ment of 

Technology, Innovation and People within a Systemic context.  

The Institute  has based its academic offerings on three key pillars:  

 The notion of MoTIP ( the Management of Technology, Innovation and People ),  is a cornerstone of The 

Institute 's offerings.  We believe that an understanding of the integration of the management of 

technology, innovation and people is of foundational importance for our students if they are to 

contribute meaningfully to change within their organisations.  Our view is that this integration is a 

prerequisite for any organisation to meet its global competitiveness objectives.  

 A collaborative arrangement between erstwhile Professor Iraj Zandi of the Wharton Business School 

and the Da Vinci Research operation  precipitated a new blend of Systems Thinking. This collaboration 

was founded on a desire to develop a process and tools to enable managers to practically translate the 

excellent concepts of System s Thinking into applied value in their own work environments.  

 The Institute  uses busin ess act ion driven learning as a foundation for the integration of learning within 

the work environment, taking particular cognisance of the educational and social legacies of South 

Africa.  

Throughout the world managers in governments and businesses face one common challenge:  

The unrelenting imperative to achieve more with less,  

in conditions of ever more stringent scrutiny and accountability!  

The Institute 's respons e to managing operations in an environment characterised by complexity and 

continual change is to suggest an inextricable link between three key determinants:  

INNOVATION :   The ability to create an environment in which new ideas and thinking are 

translated into tangible bottom - line benefits.  

PEOPLE:  The degree to which a human community is sustainably productive because of the 

prevailing levels of mutual trust, confidence and respect.  

TECHNOLOGY:   The ability to understand the pervasive impact that technolog y has on any 

organisation, and thereafter to make appropriate decisions that will ensure 

competitive advantage.  
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PROGRAMMES  

THE INSTITUTE  IS REGISTERED AS A PRIVATE HIGHER EDUCATION INSTITUTIO N 

UNDER THE HIGHER EDU CATION ACT 1997, REG ISTRATION NO 2004/HE07 /003, 

ACCREDITED BY THE COUNCIL ON HIGHE R EDUCATION AND OFFE RS CERTIFICATE, 

DIPLOMA, MASTERS AND  PHD QUALIFICATIONS  IN THE MANAGEMENT OF  

TECHNOLOGY AND INNOV ATION .   

The positioning of the Da Vinci programmes reflects a conscious decision to develo p a South African skills 

profile that goes way beyond the traditional business school approach in which operational and business 

decisions are justified from a financial standpoint.  

The critical cross - field outcomes indicate that students acquire an abilit y to:  

 identify and solve problems  

 work effectively with others as a member of a team/group/organisation/community  

 organise and manage oneself and one 's activities responsibly and effectively  

 collect, organise and critically evaluate information  

 communicate effectively using visual, mathematics and language skills in the modes of oral and written 

presentations  

 use science and technology effectively and critically (showing responsibility towards the environment 

and health of others)  

 demonstrate a n understanding of the world as a related set of systems  

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

Action in Learning! Altron Young President 's 
Club  students in Germany  

Chairman of Council, 
Dr S Lennon with 

Ndumiso Hadebe at 
our Spring 2009 

Graduation  

The inauguration of the Da Vinci Alumni 
Association with Byron  

BankSeta's Women Development 
Programme visiting India  

 

 


